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General Management – CSOF7
Role summary for potential applicants
	Advertised Job Title:
	Business Development Manager – Western Australian Energy Research Alliance (WA:ERA)

	4793
	4793

	Classification:
	CSOF7

	Salary Range:
	AU $127K to AU $141K plus up to 15.4% superannuation

	Location:
	Kensington (Perth) Western Australia

	Tenure:
	Specified term of 3 years

	Relocation assistance:
	Will be provided to the successful candidate if required.

	Applications are open to:
	 FORMCHECKBOX 
  Australian Citizens Only

 FORMCHECKBOX 
  Australian Citizens and Permanent Residents Only

·  FORMCHECKBOX 
  All Candidates

	Functional Area:
	General Management

	% Client Focus - Internal:
	30%

	% Client Focus - External:
	70%

	Reports to the:
	CEO WA:ERA

	Number of Direct Reports:
	0


	Role Overview:

	The role of General Management staff in CSIRO is to contribute to the effective delivery of science through the provision of high-level advice to senior managers, usually members of the Executive or Business Unit leaders. These are senior roles that facilitate the strategic development of organisational capability, they are responsible for initiating and implementing organisational change and represent the Business Unit’s or organisational interests in external forums.
The Business Development Manager with the Western Australian Energy Research Alliance (WA:ERA) is responsible for supporting the CEO to develop and nurture collaborative funding, research and capability building proposals for the future of the National Resource Sciences Precinct (NRSP) and WA:ERA.  The role involves proactive liaison with JV and relevant industry partners, state and Commonwealth government officials and bodies, researchers, and other potential funders and stakeholders in relation to joint appointments, upstream and midstream oil and gas, geosequestration, advanced characterisation, distal footprints, and other projects agreed by the Board.  The role includes oversight of finances and project and other payments that are paid through the WA:ERA bank account or as required under industry alliance and other funding agreements.  The Business Development Manager will assist the CEO with strategy, planning, compliance and other reporting to the Board on agreed priorities such as the National Geosequestration Laboratory (NGL), NRSP projects, and with Woodside, Chevron and Shell, and deputise for the CEO as required.

Safety, sustainability, social licence, subsea systems, FLNG, unconventional gas and imperatives to reduce cost and boost productivity are among research priorities of recent years.  WA:ERA is working with industry and governments to foster innovative collaborative outcomes with long term impact including through the current Federal Government initiative of an Oil and Gas and Energy Resources Industry Growth Centre.  It is likely that the Growth Centre will be headquartered at the ARRC.

Building on JV partner strengths in both energy and minerals, the NRSP was launched in April 2014.  The NRSP rapidly attracted almost $20m in funding for state-of-the-art minerals characterisation and distal footprint capability, supported by the Science and Industry Endowment Fund (SIEF) and leveraged multi-million dollar grant funding for R&D projects.  It is facilitating a number of joint senior researcher appointments.  The NRSP operates under a principles-based collaborative charter with a shared vision to establish an innovation precinct of global standing and scale with a focus on minerals, energy and geoscience and its translation to industry.  It receives strategic input at the highest level from the CEO of CSIRO and Vice Chancellors of Curtin and UWA and senior representatives from government and industry.  The NRSP focus is the physical precinct: geography/space/scale, key capability (people and equipment) development role (eg, government and industry funding and promotion) and emphasis on collaboration/strategy/impact.

The JV partners have decided to optimise the governance and secretariat support for the NRSP and WA:ERA and are in the process of amending the WA:ERA JV agreement to incorporate the NRSP and recruiting key secretariat staff to commence by 4 January 2016.


	Duties and Key Result Areas:

	· Undertake and coordinate business development for WA:ERA and the NRSP with JV partners.
· Take responsibility for financial and project compliance required under legislation, industry alliances and funding agreements.
· Support the Board and CEO with strategy and planning.
· Develop and maintain relationships relating to operations and capability with national and/or international partners, including industry, government and JV partners.
· Represent WA:ERA and the NRSP in internal and external forums and deputise for the CEO as appropriate.
· Work with JV partners to maximise use of research infrastructure and capability to deliver strong science outcomes and impacts for industry.
· Encourage and advocate for additional projects and funding that benefit the JV partners.
· Communicate effectively and respectfully with all staff, clients and suppliers in the interests of good business practice, collaboration and enhancement of WA:ERA, the NRSP, CSIRO, Curtin and UWA’s reputation.

· Make a significant contribution as a supportive and influential team member, including the provision of effective team management and leadership (as required) to encourage new ideas and support the development of emerging skills.
· Work collaboratively with colleagues within your team, the business unit and across CSIRO and the joint venture, to reach objectives; leading staff and influencing other internal and external parties to achieve the function's goals and promote WA:ERA via external collaboration.

· Establish and lead effective teams (as required) and, negotiate the budget for the relevant function including securing external funds, and take responsibility for developing work plans, allocating and monitoring resources and undertaking staff performance management and career development where needed.

· Provide strategic leadership and advice to the management team (&/or be a member of the management team).

· Generate improved solutions to complex problems and resolve complaints using creativity, reasoning and past experience.

· Adhere to the spirit and practice of CSIRO’s Values, Health, Safety and Environment plans and policies, Diversity initiatives and Zero Harm goals.

· Other duties as directed.


	Selection Criteria:

	Under CSIRO policy only those who meet all essential criteria can be appointed
Pre-requisites:

1. Qualifications/Experience: A relevant degree or higher degree plus professional qualifications and/or equivalent professional experience in an Energy and Resources environment.
2. Communication & Collaboration: Demonstrated ability to communicate openly and effectively and to build strong, collaborative relationships with the secretariat team and JV partners and key industry, government and research stakeholders, through superior interpersonal, negotiation and influencing skills.
3. Behaviours: A history of professional and respectful behaviours and attitudes in a collaborative environment.

Essential Criteria:
1. Proven successful experience in proactive business development, including effective liaison with senior government, industry and research stakeholders to fund research and develop capability.
2. Demonstrated high-level planning, financial, project management, compliance and governance experience.

3. Demonstrated ability to think laterally and strategically, anticipate and manage problems, and establish and capitalise on opportunities in often challenging and ambiguous situations.

4. Proven capacity for effective leadership, including the ability to inspire trust, and utilise effective management communication strategies to maintain high levels of motivation, productivity and trust. 
5. The ability to deputise as CEO and to develop as a potential successor.
Desirable Criteria:
1. Industry experience with upstream oil and gas and/or with other energy and minerals.
CSIRO is a values based organisation. You will need to demonstrate behaviours aligned to our values of:
· Integrity of Excellent Science 

· Trust & Respect

· Creative Spirit

· Delivering on Commitments 

· Health, Safety & Sustainability 


	Other Information:

	How to Apply

Please apply for this position online at https://jobs.csiro.au/ and ‘Search by Keyword’ for 4793.  Please apply by uploading one document which incorporates the latest version of your CV plus a covering letter outlining your motivations for applying and your suitability for the role.  At any time during the assessment process, you may be asked to provide additional information (online) relevant to the selection criteria. If so, then responding will enhance your application so please take the time to provide relevant succinct answers.  Applicants who do not provide the information when requested may not be considered.

Applications close Thursday 22 October, 2015 (11:59pm AEDT) 

If you experience difficulties applying online call 1300 984 220 and someone will be able to assist you.  Outside business hours please email:   csiro-careers@csiro.au. 

Referees:  If you do not already have the names and contact details of two previous supervisors or academic/ professional referees included in your resume/CV please add these before uploading your CV.

Contact:  If after reading the selection documentation you require further information please contact:


Mr Kym Bills via email: Kym.Bills@csiro.au or phone: 08 6436 8782
Please do not email your application directly to Mr Bills.   Applications received via this method will not be considered.

About CSIRO

Australia is founding its future on science and innovation. Its national science agency, the Commonwealth Scientific and Industrial Research Organisation (CSIRO) is a powerhouse of ideas, technologies and skills for building prosperity, growth, health and sustainability. We serve governments, industries, business and communities across the nation. 

See: www.csiro.au.  

WA:ERA, the Western Australian Energy Research Alliance, is an unincorporated joint venture established by the CSIRO, Curtin University and The University of Western Australia in September 2003.  WA:ERA’s initial focus was on capability building, research and education in the areas of offshore gas technologies, facilities and subsurface technologies, particularly linked to the upstream petroleum industry.

Today, WA:ERA delivers direct access to a critical mass of leading researchers actively addressing industry research challenges with world-scale resources. WA:ERA builds on core R&D with industry partners, including Woodside, Chevron and Shell to underpin the collective knowledge, skills and facilities necessary to meet the current industry challenges and lay the foundation for future energy developments.

The same joint venture partners established the National Resource Sciences Precinct (NRSP) launched in April 2014, to recognise and facilitate their growing capability and collaboration in resources as well as energy. 

The WA:ERA Board also oversights the work of the National Geosequestration Laboratory (NGL) formally launched in July 2015. 

More info: www.waera.com.au; www.nrsp.com.au; and www.ngl.org.au


