Position Details[image: image1.emf]

Research Management – CSOF8
Role summary for potential applicants 

	Advertised Job Title:
	Director, Centre for Southern Hemisphere Oceans Research 

	Reference Number:
	36742

	Classification:
	CSOF8

	Salary Range:
	AU $152,669  to AU $191,680 plus up to 15.4% superannuation

	Location:
	Hobart, TAS is preferred

	Tenure:
	Specified Term of  5 years 

Hours:   May be filled either on a part-time (0.5FTE) or full-time basis.

	Relocation assistance:
	Will be provided to the successful candidate if required.

	Applications are open to:
	· All Candidates

	Functional Area:
	Research Management

	Reports to the:
	CSHOR Steering Committee


	Role Overview:

	The role of the staff in the Research Management functional area is to initiate, develop, lead and promote research capability for the benefit of the economy, society and/or environment. While they often have an individual research component to their roles, their primary responsibility is the management and/or leadership of research, client relationships, staff and other resources. They are responsible for ensuring delivery of scientific results to clients. In accordance with Divisional and Sector research plans, research managers will undertake the establishment and facilitation of multi-team and multi-organisational, collaborative research programs leading to the delivery of results to clients.
The Centre for Southern Hemisphere Oceans Research (CSHOR) is a long-term research collaboration between Qingdao National Laboratory for Marine Science and Technology (QNLM) in China and CSIRO’s Oceans and Atmosphere. QNLM and CSIRO have entered into a five year Agreement, for a total of $AUD 20M ($AUD 4M per year). The University of New South Wales and University of Tasmania are partners in CSHOR  The goal of CSHOR is to improve our understanding of how the southern hemisphere oceans influence global and regional climate, including the climate of Australia and China.

Reporting to the CSHOR Steering Committee, and working with the Research Leadership Team, the Centre Director will lead this new collaboration and direct the research of the Centre.  The incumbent will have primary accountability for the Centre’s research delivery and performance.

The Centre Director will have administrative support, based in Hobart.  



	Duties and Key Result Areas:

	The duties and key results areas of the Centre Director role are to:

· Provide scientific leadership for the Centre’s Annual Research Program, including the development of a portfolio of world-class research that significantly advances the science and meets the goals of the Centre.

· Ensure harmonious and productive collaboration between Centre partners and researchers.

· Ensure the delivery of high quality research outputs (publications, data and models) that are available to the broader research community.

· Communicate the achievements of the Centre to the broader community.

· Ensure that the Centre’s resources are allocated and utilised fairly and transparently; meeting the expectations of CSIRO and QNLM, and complying with the requirements of the Agreement. This includes preparing and acquitting the Annual Budget.

· Develop an IP management plan, and maintain an IP register.

· Assisting preparation of funding proposals in China relevant to, and for the growth of CSHOR, as requested by QNLM or CSIRO
· Incorporate novel approaches to scientific investigations by adapting and/or developing original concepts and ideas for new, existing and further research. 

· Provide effective team leadership which fosters an environment that encourages new ideas and supports the development of emerging skills, whilst working effectively as a team member undertaking independent scientific investigations.
· Lead or direct the negotiation of complex, sensitive or contentious research matters including commercialisation activities.

· Mentor scientific staff within CSIRO, and establish and lead research networks that engage leading scientists from other organisations in addressing issues of national or global importance to influence key decision makers.
· Adhere to the spirit and practice of CSIRO’s Values, Health, Safety and Environment plans and policies, Diversity initiatives and Zero Harm goals.
· Other duties as directed.


	Selection Criteria:

	Under CSIRO policy only those who meet all essential criteria can be appointed

Pre-Requisites:
· Education/Qualifications:  A doctorate in an Earth System Science domain such as climate, atmospheric or ocean science.
· Influencing and Communication:  Excellent written and oral communication skills and the ability to use complex negotiation and influencing strategies, and the capacity to identify and influence critical stakeholders.
· Teamwork and Collaboration:  The ability to work effectively as an integral member and leader of a multi-disciplinary, regionally dispersed research team, and foster an environment in which there is a high level of co-operation within and between teams. 
· Research Management / Leadership: Ability to contribute to or define divisional/organisational policy directions, strategic planning and operationalises the vision for staff and gain commitment to the direction chosen. Plan, seek, allocate resources and monitor to achieve outcomes. 
· Judgement and Problem Solving:  The ability to resolve major conceptual scientific, technical, commercial or management problems, which have a significant impact upon the field of research, professional function, or the Organisation.
· Behaviours:  A history of professional and respectful behaviours and attitudes in a collaborative environment.
Essential Criteria:

1. An international reputation as an outstanding researcher in a relevant Earth System Science domain such as climate, atmospheric or ocean science. This will include a PhD, and at least five years’ postdoctoral research experience
2. An outstanding record of quality publications as primary author in high impact, peer reviewed journals.
3. Demonstrated ability to create and manage strategic alliances.

4. Experience in successfully leading large and complex research projects.

5. Successful track record in project/program management and delivery, including: governance; budgets and resource allocation; risk management; strategic and operational planning; monitoring and evaluation; and delivery against milestones.

6. Deep commitment to the CSHOR goals – especially advancing our knowledge of Southern Hemisphere ocean processes and building the collaboration between QNLM and the Australian research partners (CSIRO Climate Science Centre, UNSW and U.Tas).

7. Strong credibility within the CSHOR research community, and the broader CSIRO and QNLM agencies.
8. Demonstrated ability to attract, retain, empower and develop world class talent and to promote wellbeing and foster creativity in research teams.
9. An exceptional record of science innovation and creativity plus the ability to apply well developed research skills to scientific investigations of significant consequence.
Desirable Criteria:

1. Demonstrated proficiency in a Chinese language
CSIRO is a values based organisation. You will need to demonstrate behaviours aligned to our values of:
· Integrity of Excellent Science 

· Trust & Respect

· Creative Spirit

· Delivering on Commitments 

· Health, Safety & Sustainability
Other special requirements:

Appointment to this role may be subject to conditions including security/medical/character clearance requirements. Applicants who are not Australian Citizens or Permanent Residents may be required to undergo additional security clearance processes; which may include medical examinations and an international standardised test of English language proficiency (i.e. IELTS test).- http://www.ielts.org/default.aspx 


	Other Information:

	How to Apply:

Please apply for this position online at www.csiro.au/careers.  You will need to upload your cover letter and resume/CV as one document.  Please provide sufficient information relevant to the selection criteria for this role to enable the selection panel to assess your suitability
If you experience difficulties applying online call 1300 984 220 and someone will be able to assist you.  Outside business hours please email:   csiro-careers@csiro.au
Referees:  If you do not already have the names and contact details of two previous supervisors or academic/ professional referees included in your resume/CV please add these before uploading your CV.

Contact:  If after reading the selection documentation you require further information please contact:


Dr Helen Cleugh via email: Helen.Cleugh@csiro.au or phone:  +61 2 6281 8246.
Please do not email your application directly to Dr Cleugh.   Applications received via this method will not be considered.

About CSIRO

Australia is founding its future on science and innovation. Its national science agency, the Commonwealth Scientific and Industrial Research Organisation (CSIRO) is a powerhouse of ideas, technologies and skills for building prosperity, growth, health and sustainability. It serves governments, industries, business and communities across the nation. 

Find out more! www.csiro.au.  




