Position Description 
Research Projects – CSOF4
The following information is for applicants 
	Advertised Job Title:
	Research Project Officer: Knowledge Brokering

	Job Reference:
	59581

	Relocation Assistance:
	Will be provided to the successful candidate if required.

	Applications Are Open To:
	[bookmark: Check5]|X|  All Candidates

	Percentage of Client Focus - Internal:
	20%

	Percentage of Client Focus - External:
	80%

	Reports to the:
	Team Leader, Collaborative and Indigenous Science Team

	Number of Direct Reports:
	0

	Name and Contact Details For Applicant Enquiries 
	Ro Hill via email ro.hill@csiro.au 

	Contact Details For Applying
	Call 1300 984 220 or email careers.online@csiro.au. 


	How to Apply:
	Please apply online at jobs.csiro.au and enter the requisition number.  Internal applicants please apply via ‘Jobs Central’ through the ‘People Hub’ icon  





[image: An image of the CSIRO Ribbon including the CSIRO logo and text reading 'www.csiro.au'.]

Role Overview:
Research Projects staff in CSIRO collaborate in scientific and technological activities with other research staff usually by assisting with detailed planning, undertaking or assisting with experimental, observational or technology development work, and in carrying out the more practical aspects of the work. Research Projects staff may be involved in providing consulting services, science management and/or industry liaison.

The Research Project Officer will support the current Collaborative and Indigenous Science project team to achieve key project milestones, produce high quality outputs, and improve efficacy of team actions. These responsibilities will lead to recognised scientific achievements as well as the advancement of Indigenous and collaborative knowledge protocols for national and global use. The role will undertake systematic review work in the field of transdisciplinary environmental research.

Duties and Key Result Areas:
· Support the application and development of a 3-Dimensional (3D) map application with Traditional Owners in the Fitzroy River Catchment (Kimberley).
· Show and share Indigenous knowledge and western science, while testing and proving the 3D map’s engagement capacity as a methodology for fostering Indigenous-led and co-developed research.
· Use software packages and digital visualization methods to support development of the 3D map application including: 
· Participatory GIS; 
· Image Processing for 3D projection; 
· Video capture and editing; 
· Bibliographic data bases; 
· Online Collaboration Tools; 
· Qualitative and quantitative data analysis; 
· Graphic-Design; 
· Microsoft Office suite; 
· and other packages and methods as required.
· Communicate effectively, fostering trust and respect, with Traditional Owners 
· Contribute to written and visual communication materials, including reports, journal articles, fact sheets, posters, online blogs, videos etc. 
· Work with team members within the CSIRO Land and Water business unit and across partnering organizations to achieve project milestones, plan and execute workshops, and conduct local engagement initiatives.
· Work collaboratively with team members to produce publications based on the research findings to improve national and global guidelines for Indigenous-led and co-developed research.
· Communicate readily with supervisors and team members to ensure tasks have been properly recorded, completed, and followed up.
· Work collaboratively as part of a multi-disciplinary, often regionally dispersed research teams, and business units to carry out tasks in support of CSIRO’s scientific objectives.
· Adhere to the spirit and practice of CSIRO’s Code of Conduct, Health, Safety and Environment plans and policies, Diversity initiatives and Zero Harm goals.
· Other duties as directed.

Competencies: 
1. Teamwork and Collaboration: Cooperates with others to achieve organisational objectives and may share team resources in order to do this. Collaborates with other teams as well as industry colleagues.
2. Influence and Communication: Uses knowledge of other party's priorities and adapts presentations or discussions to appeal to the interests and level of the audience. Anticipates and prepares for others reactions.
3. Resource Management/Leadership: Allocates activities, directs tasks and manages resources to meet objectives. Provides coaching and on the job training, recognises and supports staff achievements and fosters open communication in the team.
4. Judgement and Problem Solving:  Investigates underlying issues of complex and ill-defined problems and develops appropriate response by adapting/creating and testing alternative solutions.
5. Independence: Recognise and makes immediate changes to improve performance (faster, better, lower cost, more efficiently, better quality, improved client satisfaction).
6. Adaptability:  Copes with ambiguity or situations that lack clarity. Adapts readily to changing circumstances and new responsibilities (which may include activities outside own preferences) in the interests of achieving team objectives. Recognises the need for and undertakes personal development as a result of changes.

Essential Criteria:
Under CSIRO policy only those who meet all selection criteria can be appointed.
1. Relevant tertiary qualification or relevant work experience in environmental/sustainability (e.g. management of water, climate, biodiversity, wetlands, catchments, reefs) science, including an understanding of the science and practice of working across scientific, Indigenous and local knowledge systems.
2. Demonstrated high-level oral and written communication skills with a range of scientific and other audiences
3. High-level technical skills undertake some or all of the following activities and applications: 
a. Qualitative and quantitative data analysis 
b. Literature reviews, including use of bibliographic data bases for systematic reviews
c. Participatory methods, such as participatory Geographic Information Systems (GIS), for engaging a range of stakeholders, particularly Traditional Owners
d. Production of diverse communication materials and methods (e.g. video capture and editing, graphic design, online collaboration tools, image processing for 3D projection, Microsoft Office suite).
4. Demonstrated successful experience building trust and respect with Traditional Owner Groups in Australia.
5. Experience in driving on-road in remote and/or regional locations.

Desirable Criteria:
1. Ability to speak Aboriginal English, Kriol or Aboriginal language 
2. Demonstrated successful experience in co-developing and facilitating workshops with Traditional Owners.
[bookmark: _GoBack]
Special Requirements:
· Appointee must be of good overall health, physically fit and able to lift many objects associated with setting up the 3D map in challenging contexts (extreme heat, lack of access to piped water etc.).
· The position requires a full driver’s licence as there is required travel. 

About CSIRO:
We imagine. We collaborate. We innovate. To find out more visit us online! 
Find out more about CSIRO Land and Water
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