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actions Start anywhere - other actions will emerge.
Underlying principles Measurement, evaluation and Funded by CSIRO’s ON Innovation Program and delivered in
o . . collaboration with the Global Institute for Women’s Leadership and
* Systems-focused approach over individual solutions learning (MEI.) the Wiyi Yani U Thangani Institute for First Nations Gender Justice.

¢ Integrate multiple actions
¢ Sustained commitment - change requires
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