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Document 2 

From: 
Sent 
To: 

O'Rourke, Karen (CorpAffairs, Black Mountain) on behalf of MPLO 
Thursday, 30 August 2018 10:57 AM 

Subject: 
Attachments: 

Categories: 

Hi Polly, 

QTBs 

HPRM: Updated QB 18 000010 CSIRO Staffing Issues 
QB18 000010.docx 

QTB 

Please find attached the second updated QTB. 

Regards 

Karen 

Karen O'Rourke 
Senior Office Coordinator 
Ministerial and Parliamentary Liaison Office 
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The information contained in this email may be confidential or privileged. Any unauthorised use or disclosure Is prohibited. If 
you have received this email in error, please delete it immediately and notify the sender by return email. Thank you. To the 
extent permitted by law, CSIRO does not represent, warrant and/o� guarantee that the integrity of this communication has 
been maintained or th�t the communication Is free of errors, virus, interception or interference. 
Please consid.er the environment before printing this email. 



























Dear Staff Association member, 

The recent and intensified application of the Federal Government's public sector staffing 

cap - and the repeated failure of the Executive Team to stand up for CSIRO jobs - is 

unacceptable. 

Staff Association representatives have an urgent meeting with senior management this 

afternoon to oppose the recruitment freeze and consider the rapidly deteriorating 

employment outlook at CSIRO. 

More information here. 

The combination of a recruitment freeze with growing internal and external funding 

pressures is again threatening job security at CSIRO. The Staff Association has been 

challenging the Executive Team on the dangers of Government intervention since last 

December. 

Background information here. 

Members are encouraged to contact the Staff Association to highlight the impacts of the 

staffing cap. Organisers and delegates will support affected staff through individual and 

collective enforcement of workplace rights at CSIRO. 

Regards, 

Sam 

Sam Popovski 

Secretary, CSIRO Staff Association 
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3 October 2019 

CSIRO Staff Association 
Level 7, 350 Queen Street 
Melbourne VIC 3000 

Dear Dr Popovskl 

CSIRO 

GPO Box1700 

CANBERRA ACT 2601 Australia 

cslro.au I ABN 41687 119 230 

Thank you for your letter of 19 September 2019 in relation to the Average Staffing Level (ASL)

arrangements in CSIRO. 

I recognise the ongoing challenge presented by the ASL, however, I also need to reiterate a number of the 
points which have previously been shared with you in relation to how CSIRO manages its ASL obligations. 

As. you are aware, the ASL is defined within the Australian Public Service as the averag_e number of 
employees receiving salary or wages {or compensation in lieu of salary or wages) over a financial year, with 
adjustments for casual and part-time employees to reflect the full-time equivalent. It Is a measure of 
employee numbers. 

CSIRO Is a corporate Commonwealth entity for the purposes of the Public Governance and Performance Act 
2013 (PGPA Act). As such, CSIRO Is obliged to adhere to the objects of the Act which are to: 

(a) to establish a coherent system of governance and accountability across Commonwealth entities;
and

(b} to establish a performance framework across Commonwealth entities; and 
(c} to require the Col)'lmonwealth and Commonwealth entities: 

(I} to meet high standards of governance, performance and accountability; and 
(ii) to provide meaningful information to the Parliament and the public; and
(ill) to use and manage public resources properly; and
(iv} to work cooperatively with others to achieve common objectives, whete practicable; and

(d) to require Commonwealth companies to meet high standards of governance, performance and
a ccou nta billty.

Noting these objects, you will appreciate that Government decisions relating to management and use of 
public resources will affect CSIRO along with all other Commonwealth entities. In the 2015-2016 Budget, 
the Federal Government made an ongoing policy commitment to maintain the size of the Government 
Sector at around or below 2006-07 levels. As a Commonwealth entity, this policy commitment applies to 
CSIRO. It Is a directive of the Federal Government, not a CSIRO-imposed policy. All Commonwealth entities 
are affected by the ASL policy - CSIRO is not alone or being singled out in this regard. 

In your letter, you refer to the power afforded by s32 of the Science and Industry Research Act1949 (SIR

Act) for the CSIRO Chief Executive to appoint employees. This provision reflects CSIRO's status as a 
statutory corporation whose staff are engaged directly under the SIR Act, rather than the Public Servfce Act 
1999. It does not give the CSIRO Chief Executive the ability to make staff appointments contrary to 
applicable Government policy. 

CSIRO 

Australia's National Science Agency 
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