Impact Statement Canvas for Aboriginal Summer School for Excellence in Technology and Science (ASSETS)

PARTICIPATION: Cultural patrons, CSIRO
Universities, Accommodation, STEM Professionals

INPUTS

What we invest

$2.80m

Staff

Pre-existing model for
summer school
Accommodation
providers (Wiltja
Boarding)

STEM professionals

Cultural providers
(patrons)

University and CSIRO
resources at summer
school sites (e.g.
Wollotuka)

Regional BHP Billiton
careers experience
National framework for
work placements (SMiS)

Assumptions

Integrating academic high expectations with culture and personal development is the best

pathway to success.

This program’s primary focus on university pathways for STEM careers needs to

ACTIVITIES
What we do

Recruitment of students,
academic providers
(universities, CSIRO) STEM

professionals, cultural mentors,

accommodation providers

Development of Integrated
STEM, cultural and personal
development programs

delivered though 9 day summer

school

Development of ongoing
personal development and
leadership program including
work placements, mentoring,
facebook page, regional
meetings, attendance at
university and STEM events

Leadership and support
program materials

Development of program
monitoring processes

accommodate possible alternate pathways.

-

—

-

+ASSETS Team
+ Students, Families, Schools

Partnerships with
universities, CSIRO
units, STEM
professionals and cultural
mentors

Applications and
assessment
process

Conduct of 3 summer
schools featuring an
integrated STEM,
cultural and personal
development program in
Newcastle, Townsville
and Adelaide.

Work placements,
Facebook page,
networking activities and
Individualised support

Monitoring data

Students , Schools, jurisdictions, SMiS
STEM workplaces and supervisors

OUTCOMES

The uptake, adoption or consumption of
our work

Schools,
jurisdictions,

summer school and
leadership program

High aspiration for
STEM career

Better
understanding of
and confidence
pursuing STEM
career pathways

Greater confidence
in cultural identity
and the relevance
of culture for STEM
career

Growth in student
and professional
networks

Increased
community, parental
engagement

External factors

stakeholders valuing —.

Greater demand for

ASSETS from

schools/jurisdictions;

Funding partners, SMiS
Universities, Students,

IMPACTS

Benefits to eco,
environ, soc

Social cohesion/
reconciliation

4

identification of future

funding partners

Success in STEM
subjects in Years
—p 11-12, particularly
direct university
entry from high
ATAR

Subject choice
referencing
prerequisites for
university STEM
courses (e.g.
Maths B is a
prerequisite

Participation in
~» broader STEM
initiatives — e.g.
SMiS work
placements,
Awards program,

CREST, BHP
Science Awards,
university STEM
programs ,

Importance of school experience in influencing education outcomes

Cohort of role
models - Indigenous
knowledge & two
way science

4

Schools, students
\ and families
increasing focus on
& high expectations
—» reframe expectations
of Indigenous
students to higher
university enrolments

|

More, higher quality
& greater workforce
diversity of STEM
professionals.

\J

Increased innovation
and workplace
productivity

Students may wish to do science in years 11 and 12 but the classes may be unavailable
Some schools may not offer certain subjects




